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Heneman lll, H. G., Judge, T. A., & Kammeyer-Mueller, J. (2022).

Staffing organizations (9th ed.). New York, NY: McGraw-Hill.

Taylor, S. (2022) Resourcing and talent management. 8th ed. London:

CIPD Kogan Page
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Zaccaro, S. ). (2010). The search for executive talent:
Understanding the process and setting it in motion. SHRM
Foundation’s Effective Practice Guidelines Series. Alexandria,
VA: SHRM Foundation. Retrieved from

https://www.shrm.org/hr-today/trends-and-

forecasting/special-reports-and-expert-

views/Documents/Executive-Talent.pdf

SHRM survey findings: The hiring of 2015 college graduates:

https://www.shrm.org/hr-today/trends-and-

forecasting/research-and-surveys/pages/shrm-hiring-college-

graduates-2015.aspx

Human Resources Available at: www.hrmagazine.co.uk/

People Management Available at:

www.peoplemanagement.co.uk

Personnel Today Available at: www.personneltoday.com/
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